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Sudha Chadalavada- President

Friends: =)
March is going to be a busy month for the chapter \:"'/(

and the board. We have scheduled two technical

sessions to stay abreast on the current topics. Our
joint event with long-standing partner, IMA chapter of Palo Alto is on
March 17, 2009. Topic is Career Night.

On March 19th we have schedul ed
per sonal strategies during the
moderate this panel consisting of phenomenal speakers/women executives
covering a wide spectrum of topic details. Visit the chapter website for the
details on the two events at http://www.siliconvalleyima.org.

Chapter’s controllership seri
Light had made significant improvements to already highly acclaimed
sessions. Details are in this newsletter.

e s

We are unable to announce the timing of bylaws presentation to
membership. This is a critical process that needs to go through intense
review. Past president Mike Van Roy is heavily involved in this process,
ensuring that the implemented bylaws will promote the mission of the
chapter and no complications arise from such implementation.

May i s the month of el ect i emffs.
with a collective experience of 12 years or so, and I continue to find it
extremely rewarding in terms of serving the professional community/
membership and the opportunity to make significant improvements in the
operations of the association. You will start seeing the announcements this
month related to that, and especially regarding the roles and responsibilities.

I look forward to seeing many of you contest for board positions.

You can find the archived copy of this newsletter at http://www.siliconv
alleyima.org/pdf/March2009IMA-SV Newsletter.pdf.

Sudha
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| MA Pal o Alto Chapter ds No vieSpbaker Prdflle mpbie r

Deana Drenikis a Branch Manager for Robert Half International in Palo Alto.
Deana joined Robert Half International in 1998 as a Staffing Manager for Of-
ficeTeam in San Jose and is currently overseeing several lines of business in the
Palo Alto office. With over ten years of experience working in the professional
services industry, Deana has been achieved incredible results, not only growing
and developing her team, but acting as a mentor and a leader to all those she sup-
ports. Deana is often credited for the achievements through company leadership
awards. Prior to joining Robert Half, Deana spent 10 years in retail management
with many high-profile Bay Area companies. Nicole frequently speaks at the In-
ternational Association of Administrative Professionals (IAAP) as well as the
Venture Capital Managers Association meetings and events. Deana is a committed volunteer to the local
Career Closet and is a major contributor to the Annual Dress for Success Suit Drive. Deana is considered
to be a subject matter expert on career and HR trends affecting the current labor market.

Chuck Bajaj is the Director of Development and Operations at SOAProjects, Inc.
He has served in this position since 2007 when he opened the Southern California
office in Newport Beach and since 2008 has been based out of SOAProjects cor-
porate office in Mountain View. Prior to SOAProjects, he served as Director of
Center Operations for InSight Health Services where he managed multiple diag-

|| nostic imaging centers and responsible for both financial and operational suc-
cesses from 2004 to 2007. Prior to this, he served in various financial positions as;
Regional Finance Manager at Alliance HealthCare Services (formerly Alliance
Imaging) from 2001 to 2004, Sr. Financial Analyst at the Walt Disney Company
where he was on the Grand Opening
fornia Adventure from 2000 to 2001.

—| Sam Hagemarhas 21 years of audit and financial management experience. He
f has held numerous positions in start-up technology companies in Silicon Valley.
His career highlights includes the following Companies:

1 Corporate Controller of Adomo, Inc.. Company produces enterprise software
for the telecommunication industry focused on migration of legacy PBX to VOIP
through a hardened appliance. Provided financial strategy in $10M+ venture
funding in 2007. In 2008 restructured the company reducing cash flow by 75%.
Positioned company for future business options. Special Assignments — Interim
controller for e.piphany, Inc. did there last 10Q and worked through sale to SSA
Global Technologies. Manager of the Sarbanes-Oxley Program for Seibel during
Oracle acquisition Corporate Controller for Enkata Technologies. Company focused on providing Ana-
lytics for the Call Center. During 2 years at firm provided financial systems and revenue strategy from
initial sales to $5M in annual revenues.

s hi
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Greetings IMA Silicon Valley Chapter Members and Friends!

On March 19, 200vepr esent t he panel discussion o
o0 my We cordially invite you to attend thiganel discussion consisting of outstanding panel
ists . We look forward to meeting you in person and akgour participation

Register at : http://www.siliconvalleyima.org/joint_meeting_registration.html

Business And Personal Strategies During Challenging Times: Recommendations from Female Executives
in a moderated Forum. An in -depth discussion and recommendations from three female executives in a
moderated forum.

\We all see the catastrophic economic meltdown and expect a long winter ahead. Many of us have lost jobs §nd
hopes for career growth. What should we do? Amidst endless chatter of gloom and doom, it is critical for bugine
owners and financial managers to stay the course. Companies must continue to look for more than a survivgl s
egy, to include real plans to achieve growth. Itis a time to revise our business plans and redefine processeg. T
same strategy applies to all working professionals who run their careers as a business. They should re-evaljiate
-plan and redefine current daily tasks to be more competitive. We must position ourselves not only to win when
fmarket turns around, but to even turn the market ourselves. What we do today defines what we become tonforrc
Transformation carries through each day with the simple decision to do things differently and strategically.

By attending this session you will learn:

0 Understand the need of new laws and technologies that must be staffed, developed, and managed acrosq the
next two years.

|6 Importance and key factors of cloud technology, environmental audit, green accounting, data center and Elirtua

ization, thin client technologies that will be required because they actually satisfy requirements to lower GH@ en
sions, organizational hiring and firing evaluation for assurance of fair practice in compensation and staffing.

[0 Define and discuss the need for effective financial management in down cycles.

|6 The art of effective balance sheet management and the important role it plays in obtaining financing in tigit
credit markets

|6 Learn the key elements of conservative working capital management and the tools required to measure liguid
ity and solvency

0 The points of view through which stakeholders, investors, and creditors view different types of businesseqdur
Iing economic downturns and what can be done to shore up confidence

[0 Understand who we are today. Log your activities for a whole week and classify your activities into short- ferrn
and long-term.

0 Log your time again one week per month, map your actual activities to your goal, measure the results and
make it part of your routine. Define yourself, start the transformation process today, and you will become thq ne!
person you are wishing to be in the near future.
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Greetings IMA Silicon Valley Chapter Members and Friends!

On March 19, 200vepr esent t he panel discussion o
o0 my We cordially invite you to attend thiganel discussion consisting of outstanding panel
ists.A brief summary of the panelists biobs]|a

http://www.siliconvalleyima.org

- Moderator- Sudha Chadalavada- Presidentd Silicon Valley IMA

“‘l Sudha Chadalavada has over 15 years of experience in auditing and finance and
~— q

‘v» currently employed at Nanometrics as JE
/’ at the chapter are driven to involve high member participation in the chapter opera-
tions and also increase the number of JC

r

Robin Basham Directs the Enterprise Technology Governance Risk and Compli-
ance, and Green Initiatives practice at SOAProjects, implementing a 4 Point GRC
and assuring alignment with Federal, National and International regulatory require-
ments. With expertise in ERP applications, data center control analysis, regulatory
requirements, IT best practice, Sarbanes-Oxley Section 302 and 404 attestation,
Security, and Business Continuity, Robin supplies policy, tools and strategy to miti-
gate risk associated with business interruption.

Susan Finch is a founding director of The Winters Group, a finance and economic
consulting firm which provides outsourced CFO, Controllership and Management Ac-
counting services to established and start up businesses. Additionally she is a
founding member of Forensic Financial Associates, LLC, a firm which provides busi-
ness valuations, litigation consultation, and mergers and acquisitions. With over 25
years of experience in corporate finance and management, and over ten years of
experience as a financial and economic consultant, Susan is also a Certified Foren-

Elizabeth Xu is the Senior Vice President of Product Development and World Wide
Support for Vitria Technology. She currently is responsible for Vitria's Product De-
velopment, Product Management, World Wide Customer Support, Education and IT
Operation. Elizabeth started her career as a Software Engineer at IBM. She was
promoted to project manager and then manager within two years of service. She
launched the IBM Asian American Network with three IBM Asian Executive spon-
sors. IBM provided her with solid management skills and leadership training.
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Controllership Course

Register Today!
Send Email to Richard Hermerding at Hermerding@msn.com

The Silicon Valley Chapter s Cotoguidancé |
that addresses the unique and multifaceted needs of controllers in small to mid-sized
companies.

The Text is written and reviewed by experienced controllers who provide field-tested ad-
vice and practices, not just a presentation of the latest theories and experimental ap-
proaches. Numerous practice aids such as checklists, worksheets, and forms are included
to help controllers easily incorporate valuable techniques and ideas into their own depart-
ments and companies.

The Controllership Course covers the wide-range of issues and responsibilities — specific
to a small to mid-sized company — that a controller must face:

* Systems management — understanding the operating environment (with sample dis-
aster recovery plans and backup procedures) and selecting the right software packages

* Executive tax and financial planning — understanding stock-based deferred compen-
sation plans, estimated tax payment rules, and investment-planning strategies

* Managing accounts payable —understanding how to monitor purchasing activities,
manage relationships with vendors, and keep a purchase order log

* Inventory management — understanding how to manage inventory levels, determine
reorder quantities, and control slow-moving inventories

Time —6:00 PM to 10:00 PM.
Schedule
4 Sessions, 03/23/2009; 03/30/2009; 04/06/2009; 04/13/2009

Tuition: $259 (includes $20 Registration Fee and $25 Certificate of Completion Fee,
and Dinner)

Materials RequiredRIA Controllership Guide (purchased separately, not included in
tuition) Thomson Controllership Guide (for 20% discount call Renee Taylor, 734-205-2899

Continuing Professional Educationi6 hours

e

To register for the sessions, send an email to Hermerding@msn.com

See the next page for the instructorod
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Controllership Course—Cont I nued ..
s profile

| nstructor

Marc Light, M.S., EA, CMA, CFM, is principal of Cambrian

Tax & Bookkeeping. He is enrolled to practice before the IRS,
and 1s both

CMA and CFM certified. He has taught for major universities,
corporations, including the IRS. Marc is studying Law, and has
recently published an article on Charging Orders for the Lincoln Law Review.
Marc iIs also the past president of
behind the controllership program is to enable the finance professional who do not
have a professional licenses or certificates to quickly move up the ladder. Marc had
taught these series held during Nov/Dec 2008 that were well received and based on
that feed back here again comes with much more preparation and information. His
goal is to get you prepared for that job you deserve.

Richard is a Senior Principal in a Silicon Valley Certified Public Accounting
firm of OLIVO-CPA and is primarily responsible for the Forensic
Accounting, Fraud, Sarbanes Oxley compliance, as well as providing
Financial Planning, Investment and Insurance services to the firm's clients.

Richard is a well known Financial Professional in San Jose, California with
a broad range of experience in all aspects of accounting, auditing and
financial management, Accounting, Auditing, Business Development,
Budgeting, Cash Management, Controller and Chief Financial Officer (CFO) Functions, Fraud,
Forensic Accounting, Forecasting, Financial Reporting, Human Resources, Internal Audit,
Insurance, Management Accounting, Project Development, Strategic Planning, Treasury, MIS.

Financial Consulting for Businesses and Families associated with the firm-Including
Investments and Insurance. Richard started his career with a large aerospace firm working in
Finance. He has worked for companies such as Intel, Lockheed Missiles and Space, FMC, and
Litton Applied Technology Division, as well as others to advise them on their finances. He has
been presenting seminars and teaching financial concepts for the past twenty years. He has
taught undergraduate and graduate Accounting and Finance classes at City University and
Golden Gate University.

Page 7



Effective September 1, 2008: CMA Recertification Fee to Take Effect

CMA"s with IMA® membership renewals due on September 1 will find a change on their in-
voice: ICMA®i s instituting a new annual —rec
$195 in IMA membership dues, the new recertification fee will be $225, which will cover an-
nual IMA member dues, and be used each year to help support ICMA's efforts to promote the
CMA certification.

Marketing initiatives currently underway or planned include a national magazine advertising
campaign, media relations in the national and trade press, and a targeted corporate develop-
ment program.

In addition to all the benefits of CMA membership in IMA, the new fee will also entitle
CMAss each year to receive significant cost savings on selected bundles of professional devel-
opment products. Between September 1, 2008, and August 30, 2009, CMAs in good standing
can save more than $90 off the cost of IMA's two online courses, Success Without Compl
miseand Fraud in Financial Reportindthe cost of each will be $20). These highly popular
courses help to fulfill the two hours of annual ethics training required for all CMAs. For more
information about these courses, please visit www.imanet.org/development_pec.asp.

In addition, CMAs will have access to a collection of Risk Management reports and articles
that will provide insights into how a finance team can build and sustain effective risk manage-
ment systems in their organizations.

Please note:the discounted professional development products must be purchased at the
same time that the recertification fee is paid.

Effective January 1, 2009 New testing time window and schedule

Effective January 1, 2009, the CMA exam will be offered according to the following sched-
ule:

January and February: Parts 1, 2, and 3
March: no exam parts offered

April: Part 4 only

May and June: Parts 1, 2, and 3

July: no exam parts offered

August: Part 4 only

September and October: Parts 1, 2, and 3
November: no exam parts offered
December: Part 4 only

The implementation of windows will benefit candidates by encouraging the formation of live
review courses. Further, it will provide candidates with a month to study and prepare for Part
4 once they have completed Parts 1, 2, and 3. Candidates will also receive their Part 4 results
six weeks prior to the next Part 4 window (as opposed to the current two weeks), giving them
more time to prepare should they need to re-take Part 4.

Page 8

0-

r



http://www.imanet.org/development_pec.asp

New CMA Exam Support Package

Starting this summer, CMA® candidates now gain access to a variety of new
tools and resources with their $200 certification entrance fee:

1. Free and unlimited use of the online CMA Assessment Exam Tool for six
months. The tool helps CMA candidates assess their strengths and weak-
nesses in the format that emulates the actual exam. It also provides helpful
tips to create an individualized study plan.

2. Four downloadable and printable Q&A books consisting of 150 retired
exam questions — each with answers and explanations.

3. 1,000 additional, newly releasedetired exam questions, with answers.

4. Three free Advanced Performance Assessment Reports upon completion
of the exam for those who do not pass. The report profiles a candidate's per-
formance on Parts 1, 2, and 3 and shows the areas that require further study.

Purchased separately, these features would cost more than $300.

In addition to these new resources, CMA candidates will continue to receive
all the benefits from the past with their application fee, including a CMA re-
source guide, CMA exam handbook, a letter of accomplishment after com-
pleting each part, and letter of accomplishment and certificate after passing
all four parts.

—Qur aim in offering this new packese

people to complete the CMA program. Often we find that today's busy life-
style, with work and family responsibilities, can be a roadblock to finishing
the exam. Giving our CMA candidates these new resources — some of which
are exclusive — we hope will enable them to successfully complete the proc-
ess and earn this valuabl e desi
vice president, ICMA".

CMA candidates who joined the certification program before this support
package became available, can purchase the CMA Assessment Exam Tool,
the four Q&A books, and the 1,000 retired exam questions for $25.

To learn more, please contact the ICMA staff at 800-638-4427 or
cmacfm(@imanet.org

gna
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Calendar of Local Upcoming Events
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with PA chap-

ter

24

31

Tue

21

28

25

Wed
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Meeting

22

29
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Thu
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Fri
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March 2009

Sat

21

28

April 2009

Sat
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Institute of Management Accountantsd Silicon Valley Chapter

IMA Silicon Valley Chapter Board Contact Information

Presiden® Sudha
Chadalavada
Sudha@pacbell.net

Secretaryd Ken Wong Treasurerd Shirley Zhu VP Admird Richard Hermerding

kckwong_98@yahoo.com Shirley_zhu@sbcglobal.net Hermerding@msn.com

VP Communicationss Nick Stoll VP Memberships Jeff Hayes VP Professional Educatio Bill Johnson
Nicholas@nstoll.com Jeffhay@sbcglobal.net Wmjjohnson@yahoo.com

Past-Presiden®d Jeff Jones
Jeffrey.jones@alltrustrealestates.

Meeting Director - Heidi Licht Past Presidend Mike Van Roy
heidi.licht@monolithicpower.com m.vanroy@att.net

DISCLAIMER: As it is the objective of the Silicon Valley Chapter of Institute of Management Accountants is t
forum for the expression of ideas and opinions, statements of opinion appearing herein are not necessarily tr
Chapter or its officers.
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